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1.
Introduction
At its meeting in November the Board received a presentation on the developing Regional Employment and Skills Analysis. This report provides an update.
2.
Regional Employment and Skills Analysis 
The Regional Employment and Skills Analysis has now been updated and has been sent to officials at the RESB and RDA for approval.  The structure of the Analysis complies with the Data Framework Agreement to which all RDA will be working in developing the evidence base for regional skills strategies.  The version presented to the Board in November has been updated as follows:
· Worklessness, redundancy and vacancy data – have been updated to coincide with the release of the January unemployment statistics.
· Employment structure data – has been updated using the latest ABI data release
· NESS 2009 analysis – an analysis of skills shortages and skills gaps by Local Authority and SSC (see below) has now been included following the release of the data in mid March.
· 16-18 and 19+ LSC funded learner analysis – an analysis of trend data by SSC, Local Authority and qualification level using Individual Learner Record (ILR) data.

· Productivity – regional, sub regional and sector analysis.
· Sector Analysis – using the latest ABI data, an analysis of the sectoral and spatial distribution of the workforce by skill level.
· Sector Priorities Model – the application of a model which uses NESS data and updated employment data by skill level to identify sectors with greatest skills needs.
· UKCES National Skills Audit – the Analysis draws on the key findings of the National Audit.
In addition to the main Regional Employment and Skills Analysis Report and the underpinning Evidence Reports, SLIM has produced 10 sub regional reports for LESBs.
· Bournemouth Dorset and Pool,

· Cornwall and the Isles of Scilly

· Devon
· Gloucestershire

· Plymouth

· Somerset

· Swindon

· Torbay

· West of England

· Wiltshire

These are based on a data analysis of the key indicators included in the Regional Analysis.
As agreed with the RDA, final versions of the report will be made publicly available following the May Board meeting of the RDA.

3. NESS 2009
Presented below are some headline findings from the recently published National Employer Skills Survey 2009.
· Skills Shortage Vacancies have fallen a result of the recession.  Nationally this stands at around 2.5 employees per thousand compared to 6 employees per thousand in 2007. The South West’s share of skills shortage vacancies (10%) is broadly in line with it’s share of employment.  Plymouth, South Gloucestershire and Bristol have slightly fewer skills shortage vacancies than their share of employment. Swindon, Cornwall and Devon have slightly more skills shortage vacancies than their share of employment. Whilst having roughly proportional shares of skills shortage vacancies, Somerset and Gloucestershire have relatively large shares of the regional total of SSVs.  The largest volumes of skill shortage vacancies are to be found in Cornwall, Devon and Swindon.

· The largest volumes of skill shortages vacancies are in non SSC sectors, People 1st and Skillsmart Retail, LANTRA and Skills for Care and Development. Skillsmart, Health, SEMTA, Logistics and Lifelong Learning have fewer SSV than their share of employment, yet these sectors still contribute considerable proportions of the region's total of skills shortage vacancies. People 1st, Lantra and IMI have more than their 'fair shares' of skills shortage vacancies. Non-SSC employers account for more skills shortage vacancies than the two biggest SSCs.  The sectors in which SSVs have increased by the greatest percentage since 2007 are People 1st and Skillsmart Retail.  By contrast the proportion of SSVs have seen the greatest declines in Construction and SEMTA.  Two sector that were hit severely by the recent recession.  Small employers' share of the diminishing total of skills shortage vacancies has increased, whereas that of larger employers has fallen.

· The highest proportion of skills shortages are found in the skilled trades and professional occupations, but their ‘density’ (i.e. relative to the numbers employed in the occupation) is greatest in the associate professional/technical, skilled trades and personal service occupations. Indeed, nearly half of all skills shortages are in these three groups.
· The lack of literacy and numeracy skills is a significant factor, particularly in some SSC.   Construction, Logistics and SkillsActive are finding appropriate numeracy skills particularly hard to come by.

· The Migrants Advisory Commission list of shortages in skilled occupations, shows that: a broad range of shortages in science, technology and engineering occupations, particularly healthcare and the electricity industry, as well as a shortage of education professionals for subjects needed by those wishing to enter some of these occupations. Also notable are staff shortages in forms of care work and some fine arts professions
. Associate professional occupations show the highest overall incidence of vacancies, most commonly in service/public sector industries, and there is evidence of difficulties in filling skilled trades in six sectors. Education and health and social work have a relatively high incidence of vacancies across three different occupations. Higher level professional and managerial occupations have relatively lower incidences of SSVs, possibly because they are filled with an adequate graduate supply, which has expanded in recent years. The UKCES National Skills Audit report however concludes that SSVs in associate professional and skilled trades occupations persist, and this suggests an inadequate supply of apprenticeships and graduates.

· It is estimated that around seven per cent (1.7 million workers nationally) of the employed workforce exhibit a skill gap
.  This is particularly problematic in larger establishments.  It is found across a range of sectors and occupations, but nationally it is particularly an issue in sales and elementary occupations and in the manufacturing; electricity/gas/water; and hotels/catering sectors.

· The incidence of skills gaps has increased since 2007, when 16% of employers in the South West reported skills gaps.  In 2009 this figure had risen to 22%.  The percentage of staff reported as having skills gaps also rose from 6% in 2007 to 9% in 2009.  Thus it is estimated that 202,500 South West employees are not fully proficient at their jobs.
· The most significant issue for the South West is the levels of technical/practical skill gaps, which are amongst the highest of any English region alongside the South East and West Midlands. Proskills, Cultural & Creative skills have particular problems in relation to lack of numeracy skills.  Financial Services, Cogent, Skills for Justice and Summit Skills have particular problems in relation to literacy skills.

· Sub regionally, since 2007 the incidence of skills gaps has increased across all Local Authorities, with the exception of B&NES.  The proportion of employers with skills gaps is largest in Swindon which has also experienced the largest increase in skills gaps since 2007.

· With the exception of Government Skills, all Sector Skills Councils have experienced an increase in the proportion of employers with skills gaps amongst existing staff
. In 2009 People 1st had the largest proportion of employers with skills gaps. People 1st also experienced one of the largest increases in the proportion of employers with skills gaps with a 10% increase since 2007. Only Energy and Utility Skills [11%] and e-skills [12%] experienced larger increases. People 1st and Skills Smart Retail have the largest numbers of employees with skills gaps. Several SSC's have minimal representation in terms of actual numbers of employees with skills gaps, these include Goskills, Skillfast UK, Skills for Justice, Creative and Cultural and Energy & Utility skills. In 2009, People 1st, Skillsmart Retail and Semta all have a larger proportion of the share of skills gaps in comparison to their share of employment. Conversely in 2009, non SSC employers, Skills for Care & Development and Lantra all have larger shares of the South West employment rather than that of skills gaps.  The proportion of all occupations is larger in 2009 than 2007, most notably for Elementary and skills trades occupations, with 5% and 4% increases respectively.
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� Please note small sample size represented by Government Skills SSC.





