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South West Observatory - Skills and Learning (SLIM)

'the key co-ordinator, assembler, analyser and disseminator of skills and learning
information in the South West'

The Skills and Learning Intelligence Module (SLIM) provides a source of robust and
accessible evidence on the skills and learning needs of individuals and businesses
across the South West. SLIM seeks to inform policy decisions, funding programmes,
organisational and partnership strategies and individual projects. The development of
SLIM has been driven by the growing emphasis on the region as a focus for
promoting sustainable economic and social development and a national emphasis on
evidence-based practice.

SLIM offers a range of services to capture, synthesise and disseminate knowledge
on skills and learning:

e |t develops on-line databases of research and data;

e |t drives discussion and analysis of this information through e-newsletters; a
quarterly Bulletin; on-line discussions; workshops and thematic reports.

o |t offers individual advice and analysis through a help-desk and through direct
working with the Regional Development Agency (RDA) and Regional Assembly.

e As a module of the South West Regional Observatory, it will increasingly work
with the other modules to contribute to an holistic understanding of the region’s
path to sustainable development.

SLIM supports the Framework for Regional Employment and Skills Action (FRESA)
which is 'the way in which key regional partners led by the RDA will develop and
deliver an agreed plan to address the skills and employment needs of employers and
individuals within the region'. It does this in its role as secretariat to the South West
Employment and Skills Research Forum where it works in partnership to identify
gaps in current knowledge, secure resources and commission research to fill these

gaps.
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